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BLS Projections:  What we do

• Projections of:
– Labor force
– Aggregate economy 
– Industry final demand and output
– Industry employment
– Occupational employment and openings



• 10-year projections:  2004 to 2014
– Updated every two years 

• Model-based findings presented
– Underlying assumptions clearly stated

– Long-run, full-employment economy assumed

BLS Projections:  What we do
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Major trends to 2014

• Slow labor force growth 

• Aging population and labor force

• Continuing shift of demand and 
employment to service-providing 
industries

• Strong labor productivity growth



Employment, 2004 to 2014

Totals for all occupations

18,927,568New jobs (employment 
change)

12.9%Percent change

54,679,846Total Job openings
34,319,061Net replacement needs

164,539,901Employment - 2014
145,612,332Employment - 2004



Occupational projections

• Employment, 2004 and 2014

• Job openings
– New jobs
– Net replacements

• Wages in 2004 (not projected)

• Analysis by education levels and 
requirements



Future skill demand

• View projections by type of work
– Major occupation groups in the Standard 

Occupational Classification (SOC)

• View projections by skill indicators
– Wage levels
– Education and training requirements
– Educational attainment of “prime age” workers 

in the occupation
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Wage levels

Employment change (in thousands) by 2004 median annual wage quartile, 
projected 2004-14

4,927

3,487

4,024

6,489

Lowest

Third

Second

Highest



Wage levels

Net job openings (in thousands) by 2004 median annual wage quartile, 
projected 2004-14
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Classifying occupations by 
education and training
• Education and training categories

– Postsecondary education or training usually 
needed by most workers to become fully 
qualified

• Education attainment clusters
– Educational attainment clusters of workers 

aged 24-44



Education and training categories

• Most significant source of education 
and training

• Education or training needed by most 
workers to become fully qualified

• Based on data, interviews, legal 
requirements, and other research



Education and training categories

1. First professional degree
2. Doctoral degree
3. Master’s degree
4. Bachelor’s or higher degree, plus work experience
5. Bachelor’s degree
6. Associate degree
7. Postsecondary vocational award
8. Work experience in a related occupation
9. Long-term on-the-job training
10. Moderate-term on-the-job training
11. Short-term on-the-job training
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Education and training categories

20142004
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Educational attainment clusters

• Based on educational attainment of 25-
to 44-year-olds working in the 
occupation (Current Population Survey)

• Hierarchy of increasing levels of skill, 
education, and training



Educational attainment clusters

• High school or less

• High school/some college

• Some college

• High school/some college/college

• Some college/college

• College



Context:  U.S. Educational attainment
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Educational attainment clusters
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Projections Publications

• Monthly Labor Review:  2014 
Projections, November 2005
– http://www.bls.gov/opub/mlr/2005/11/contents.htm

• Occupational Projections and Training 
Data, 2006-07 Edition
– http://www.bls.gov/emp/optd/home.htm


